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Course Objectives

The purpose of this class is to provide undergraduate students with
an introduction to Organizational Behavior (OB). Through
lectures, assignments, exams, and in-class activities, students are
expected to gain understanding of the theories, practices, and issues
concerning OB.
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Course Description

Same as schedule

W1 Class Overview

W2 Introduction (Chl)

W3 Individual Differences (Ch2) Attitudes and Job Satisfaction (Ch2/Ch3)
W4 Personality and Values (I) (Ch4) - Take the personality and interests tests
WS Personality and Values (1) (Ch4) - Watch the power of situation video
W6 Motivation (1) (Cho6)

W7 Motivation (I(Ch7)

594 W8 Decision Making & Creativity (I) (Ch5)
Weekly Course W9 Decision Making & Creativity (11} (Ch5)
Schedule W10 Employee Survey
W11 Leadership (I} (Ch12)
‘W12 Leadership (II) (ch13)
W13 Leadership (IIT)
W14 Emotion and Mood (Ch8)
W15 Group & Team (Ch9 & Ch10)
W16 Group & Team (Ch9 & Ch10)
W17 Presentation of GA3 (20 min per group)
W18 Presentation of GA3 (20 min per group)
T féx'vari.ety of 'mstmc.tio.nal techniques V\{ﬂl be used 111 t.his cl.ass, '
Instructional Method including, but not limited to: lectures, in-class activities, discussion,
exams, and student presentations.
Students are expected to attend every class, read all assigned
{|HEER materials prior to class, and also expected to complete assignments

Course Requirements

prior to class. Thorough and timely completion of all assignments
is expected. Late assignments will not be accepted.
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Evaluation

The following will determine your final grade in this class:
Class Quizzes 30%

Group Assignments 35%

Individual Assignments 20%

Attendance & Participation 10%

Impression 5%
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Suggested Materials

Robbins, S. P., & Judge, T. A. (2011). Organizational behavior
(14m ed.). River, NJ: Pearson Prentice [all.
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